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Join Our Team.

Since 1956

HIRING
NOW!

CALL:

KAMIAH MILLS

208-935-2536
WEIPPE OPS

208-435-4113
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“Your Hometown, Home Care Company”

accepting: Medicaid, private insurance, veterans benefits and private payment
1-866-919-Care (2273) or 1-208-476-3714

If you are a Veteran or a loved one of a Veteran...you may be eligible for anything from Homemaker 
Services to Personal Care Services. Please call today for your FREE in-home care evaluation.

A Compassionate Care CompanyA Compassionate Care Company
Personal Hygiene
Meal Preparation

Bathing & Dressing
Mobility Assistance
Laundry Assistance

Daily Exercise Programs
Chore Services

Companionship
Respite Care

Medication Assistance
Toileting Assistance

Housekeeping Services
Shopping & Transportation

Transportation

Personal Care Services:

Compassionate & Caring In-Home Health Care
We are there when you need us the most...

We are currently hiring for Caregivers. All training will be provided. 
Call (208) 476-3714Call (208) 476-3714

Compassionate Care is HIRING for experienced caregivers and C.N.A.’s to work in Orofino, Kamiah & the surrounding areas. Certified Nurses 
Aids start at $10.00 an hour. If you do not have caregiving experience, no problem. We offer training! Please apply at 150 126th St. #B, Orofino, 

Idaho or email your resume to: compcareadmin@suddenlink.com TODAY! 

Did you know...
How important home care is and how these services effectively address our seniors' and disabled community members care needs by enabling 

home-bound individuals to receive high-quality services, utilize advanced technologies and recover from surgery and illness in the comfort of their 
own homes - all while saving the care system money, from traditional institutional alternatives.

Home care services are utilized by people of all ages and backgrounds. However the program is predominantly used by elderly with multiple 
health conditions and limited economic means. Nationwide, nearly 3.5 million individuals receive home care services to continue to live at home, 

INDEPENDENTLY due to illnesses, chronic health conditions, permanent disabilities, and terminal illnesses.

They can now receive a variety of services, also referred to as ADL's (activities of daily living) such as meal planning, meal preparation, 
medication reminders, basic housekeeping, companionship, and much more so that those in need may live in the comfort of their own homes.

Home care has the ability to play a tremendous role in reducing traditional costly alternatives by treating more people in a cost-effective 
manner at a fraction of the cost of other institutional settings, such as assisted living or nursing homes, which cost more than four times the 

cost of receiving care in one's home.

We here at Compassionate Care Co. want you to know we are here to assist you with compassionate, caring & dependable service for you or 
your loved ones.

If you are interested in employment opportunities working with a great company and even better clients, we challenge you to check us out and 
help us offer great services to all entrusted to our care!

Orofino, Idaho Office:
    (208) 476-3714

&
Lewiston , Idaho Office:

   (208) 743-9952 Serving: Lewis, Clearwater, Nez Perce, Latah & Idaho Counties
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Never Settle For Less
When it comes to your tax return,
you never have to settle for less.

GRANGEVILLE, ID
209 W. Main St.   |   (208)983-2650

KAMIAH, ID
 306 Main St., Room 2   |   (208)935-2981

We’re looking for:
Tax Preparers and Receptionists

In Grangeville and Kamiah.

 Full time and part time positions available.

Email or drop off resume to:  
carol.sizemore@hrblock.com

At Quality Heating...
We sell the best and service the rest!

Heating, Air 
& Electric

WE’RE
HIRING!

HVAC SERVICE & INSTALLATION
SEEKING DEPENDABLE AND HARDWORKING

PEOPLE LOOKING TO BUILD A CAREER FOR THE FUTURE.
GIVE US A CALL TODAY.

WHAT WE OFFER: • EARN AS YOU LEARN
• COMPETITIVE PAY WITH
    MEDICAL &  VACATION BENEFITS

106 Hwy 95N  •  Grangeville 
208-983-2495

Kamiah   •   208-935-7727
Idaho HHVAC contractor’s license HVC-C-1153 Idaho 

Electrical contractor’s license ELE-33119

JOINOUR TEAM!
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INDEX

PUBLISHER’S
NOTE
Quality of life. Warm 
communities. Space to explore.

We live in one of the most 
beautiful areas in Idaho. Vast, 
sparsely populated and quiet.

With this comes close-knit, safe 
communities that are ideal to 
start a family, raise children and 
find work at businesses that are 
fully dedicated to relationships 
with their employees.

If you’re lucky enough to call this 
place home, I welcome you to 
explore a new relationship with 
one of the businesses inside 
these pages.

If you don’t already live in our 
great area, don’t miss a life-
changing opportunity to be 
connected to this wonderful, safe 
part of Idaho.

Sarah Klement
Publisher/Owner
Idaho County Free Press
Clearwater Progress

A Compassionate Care
Alternative Nursing Services
Bell Equipment
ClearConnect
Clearwater Basin Youth Conservation
Cottonwood Credit Union
DeAtley Crushing
Empire Lumber
Flying B Ranch
Gortsema Motors
Grangeville Health & Rehab
H&R Block
HGC, Inc.
Hillco Technologies
Idaho County Free Press
Idaho Department of Correction
Idaho Forest Group
Irwin Drug
Jacobs Oil
McGregor Company
Nightforce Optics
Opportunities Unlimited
Pacific Cabinets
Quality Heating, Air & Electric
Sonnen Meats
St. Mary’s Health
Super 8 | Gateway Inn
Tech Guys
The Clearwater Progress
The Tire Guy
True Log Homes/True Log & Timber
Uhling Products Company
UYLC
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 If you’re interested in a job with great pay and benefits that 
allows you to learn a trade that helps customers stay safe 

and secure on the road, come in and apply!
We are growing and always looking for good people. 

501 Main St. • COTTONWOOD, ID
208-962-3241

614 N. Pine St. • GRANGEVILLE, ID
208-983-1925

thetireguyofid.comthetireguyofid.com

We have two locations in Grangeville and Cottonwood, ID
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Love the outdoors?
Looking to gain paid experience in 

natural resource work?
THE CLEARWATER BASIN YOUTH CONSERVATION 

CORPS CAN JUMPSTART YOUR CAREER!

SUMMER 
YOUTH 
CREW MEMBER 
POSITIONS 
AVAILABLE IN:

- Grangeville
- Kooskia
- Orofino
- Pierce
- Potlatch

MUST BE 16-18 

FOR MORE INFORMATION:
https://clearwater-eda.org/clearwater-basin-youth-conservation-corps/

cbycc@clearwater-eda.org   •   (208) 746-0015
Facebook: Clearwater Basin Youth Conservation Corps

Instagram @IdahoCBYCC

ADULT 
CREW LEAD 
POSITIONS:  

The CBYCC is always looking for adult 
crew leaders. Get in touch if you would 

like to learn more about being a backup 
or full-time leader for a youth crew! A 

rewarding job working with local youth, 
great for a seasonal schedule.

SONNEN MEATSSONNEN MEATS
Greencreek    208-962-3424Greencreek    208-962-3424

We are

HIRING!

We are a family-owned business for 65 years.

We are an honest and fair employer. 

Please call (208) 962-3424 for more details

Sonnen Meats is looking for someone to help with all Sonnen Meats is looking for someone to help with all 
phases of meat processing - Slaughter, cut and wrap. phases of meat processing - Slaughter, cut and wrap. 

Job duties include: Cutting, running the saw, customer relations.Job duties include: Cutting, running the saw, customer relations.
Must be able to lift 50 lbs. Self-motivated.Must be able to lift 50 lbs. Self-motivated.

Full-time * Competitive wagesFull-time * Competitive wages
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WE HAVE A VERY COMPETITIVE SALARY AND BENEFITS 
PACKAGE THAT INCLUDES:

Ù Paid Per Diem when over 50 miles away from tax homeÙ
ÙMedical, Dental, Vision, and Life Insurance for the Employ-

ee and His / Her Family at NO COST to the EmployeeÙ
Ù401k with 6 % match on total gross earningsÙ

ÙRoth IRAÙ
ÙSeven Paid HolidaysÙ
ÙPaid VacationsÙ

We are currently hiring for:
Heavy Equipment Operators

Entry Level Laborers 
CDL Drivers

Starting wage is $27.07-$28.55 per hour

Are you career minded and capable of working 
long hours to travel around the Northwest? 

All of our employees have their own RV’s to live in while on 
the road away from home. This is a 100% travel job, and 

people best suited for this work are ones who don’t mind 
living in an RV and exploring the Northwest and all it has to 

offer.

We do not have seasonal layoffs so applicants must be able 
to work in all weather conditions.

We welcome applicants with prior equipment experience, 
but we highly value attitude, work ethic, and desire to learn 

and so we welcome applicants who exemplify our values
but have no experience in this kind of work.

To fill out an application and learn more about our great company and what we have to offer 

Please go to:  deatleycrushinghiring.com
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Hiring now • 208•983-1942 
Send Apps to jennifer@holcombconstruction.com

Let’s build something together.
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W
hen Elk City Lumberjack Steak-
house owner and operator Anita 
Perry is seeking an employee, 
the top 

things she looks for 
on a resume are work 
history/time at job, ded-
ication/dependability, 
and references/recom-
mendation.

In an interview, she is 
concerned with appear-
ance/cleanliness/
pride in appearance, 
confidence/person-
ality and the ability 
to communicate and 
be polite.

“My experience throughout the years has 

hiring

taught me the thing I look for the most is, ‘Can you 
follow instructions?’ Anyone can be trained, but it is 
imperative that they follow instructions and don’t try to 

alter or change,” she emphasized.
Perry said this is especially important 

in the food and beverage business. 
“People like consistency, and appreci-

ate getting the same service and prod-
uct,” she said. “A person can be a great 
cook at home, but this does me no good 
if they can’t follow instructions on how 
my menu operates.”

∙
Bill and Karin Vetter, Ace Home 

Center in Grangeville, look for similar 
resume highlights in their business 
hires, including length of time at 

previous jobs and type of experience at previous jobs; 
however, they also like to see the reason for quitting/

Anita Perry, owner Lumberjack Steakhouse, Elk City, ID.

Karin and Bill Vetter,
Owners Ace Home Center, Grangeville, ID

My experience throughout the years 
has taught me the thing I look for the 

most is, ‘Can you follow instructions’?

Anita Perry
Lumberjack Steakhouse, Elk City
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advice
leaving previous jobs.

“As for interviews, we look at personal appear-
ance —are they dressed appropriately? Also, open 
and honest answers to questions and discovering if 
they are a team player and would be a good fit with 
current employees,” they added.

∙
Syringa Hospital and Clinics has a variety of open 

positions, especially in the nursing field currently.
“The top things I look for 

in a resume are a profes-
sional aesthetic format, 
any relevant industry 
experiences and certifica-
tions and longevity with 
organizations,” said Syrin-
ga CEO Abner King.

In an interview, he likes 
to make sure potential 
employees, “fit with our 
community and organiza-
tion, have effective commu-
nication skills and detailed answers with personal 
examples for situational questions,” he emphasized.

What are the top three characteristics of a good 

employee? Joe Lothspeich has a pretty good 
idea. He’s general manager at Gortsema 
Motors, and has been with the business for 
35 years.

“For a good employee, it’s dependability, 
attitude and honesty.”

“Attitude is pretty self-explanatory. On 
dependability, you 
need to count on 
people to be at 
work every day, 
to be dependable 
they will be there 
to perform their 
tasks and do their 
best.”

“On honesty, you 
want to be able 

to trust your em-
ployees, that they are doing their job as they 
have stated, and that they’re honest both 
with the employer and the customers they 
serve.”

Abner King,
Syringa CEO

Joe Lothspeich,
GM Gortsema Motors



HIRING • IDAHO • LEWIS • CLEARWATER COUNTIES 12

Multiple Job 
Opportunities 

Available! 
Please DO NOT apply in person or call due to the busy time of year.

IF INTERESTED, CONTACT:
General Manager, Jeremi Syron at:

jeremis@flyingbranch.com 
to inquire about available positions.

COMPETITIVE WAGES!
INCENTIVES

EARN AS YOU LEARN
ROOM FOR ADVANCEMENT

1-360-319-1067  
61 Eimers Lane • Grangeville, ID  83530

Truelog.com
maushaks@gmail.com
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146 West Main • 
Grangeville, ID
(208) 983-1090

www.IrwinDrug.com

Home Medical Equipment & Supplies  
Holiday Decor • Kitchen Center

Gift Center • Toys •  Jewelry
Purses & Wallets

Grangeville’s only

pharmacy
locally owned

Family owned & operated since 1944

(L-R): Brittney, Trudy, Amanda, Jody, Katelynn, Leah, Ayla, Belinda, Jenny, Kelli, Jess, Chad
Not pictured: Jo, Kent, Amber, Katie

Come and be part of our 
family, your pharmacy!

We are a local, family owned business serving our community since 1944. 

We are always 
seeking good 

candidates to join us!
Apply within.

Family owned & 
operated since 1939

227227  N.N.  State  State  Grangeville,Grangeville,  IDID Ph. 208-983-0320Ph. 208-983-0320
  www.gortsemamotors.com  www.gortsemamotors.com

WE ARE ALWAYS ON WE ARE ALWAYS ON THE LOOKOUTTHE LOOKOUT
FOR ADDITIONS TO OUR TEAM:FOR ADDITIONS TO OUR TEAM:

* Sales    * Service & Parts    * Service Technicians
* Body Technicians    * Office Personnel

WE’REWE’RE HIRING! HIRING!

• Competitive Pay!   • Full  Benefit Package  • 401(k)  • Medical     • Paid Vacation/Holiday• Competitive Pay!   • Full  Benefit Package  • 401(k)  • Medical     • Paid Vacation/Holiday
Contact: Joe:  (208) 983-0320  •   Email:  joe@gortsemamotors.comContact: Joe:  (208) 983-0320  •   Email:  joe@gortsemamotors.com
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410 E. NORTH 2ND
GRANGEVILLE, ID

983-1131

Rewarding and Competitive Compensation
Great Medical, Dental, Vision Benefits

Educational Reimbursement
401K * Life Insurance * And More!

Excellent Opportunities
in the

Health Care Profession!

PositionsPositions
available:available:

•  CNA•  CNA
•  Nurses •  Nurses 
•  Cook and•  Cook and
       Dietary Aides  Dietary Aides 
•  Housekeeping•  Housekeeping

GRANGEVILLE HEALTH AND REHAB OF CASCADIA

Come Join Us and Be Come Join Us and Be 
a Force For Good! a Force For Good! 

If you want to work for a company
that recognizes your potential,

we’d love to hear from you.
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Opportunities Unlimited, Inc.
Opportunities Unlimited, Inc.

305 N. State St.  •   Grangeville, ID 
Phone: (208) 983-0309

Fax (208) 983-3083

Services We Provide: 
Personal Care Services

Vocational Services

Children’s Services

Community Based Support Services 

Behavioral Intervention

Adult Services

Community & Center Group Based Developmental Therapy

OUI seeks to make a world
where all ABILITIES are

included; in the community,
at school, at work, IN LIFE.

L-R:  Toni Kinney, Sherrie Jones, Tina Fisher, Angela Shaw, Ashlee Perkins, Kiley Johnson, Grace Wiggins, Makayla Roberts, Mandy Roberts.

Not pictured: Nicole Weeks, Jennifer Mills, Cecilia Phillips, Dawn Holy, Elisabeth Bogle and Abigail Bogle.

HIRING! For Kamiah, Kooskia, Grangeville, 

Cottonwood areas.

FOR EMPLOYMENT

OPPORTUNITIES CONTACT:
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THIS 
IS NOT 
FOR YOU
UNLESS YOU  LIVE TO SMASH A DEADLINE
UNLESS NOT FOLLOWING PROCESS ANGERS YOU
UNLESS PROVIDING YOUR COMMUNITY WITH ESSENTIAL INFORMATION HELPS YOU SLEEP AT NIGHT. 

IDAHO COUNTY FREE PRESS • THE CLEARWATER PROGRESS • SKLEMENT@IDAHOCOUNTYFREEPRESS.COM • 208-983-1200



HIRING • IDAHO • LEWIS • CLEARWATER COUNTIES 17

 Join Our Team!! 
The Idaho Department of Correction is 

Hiring Correctional Officers at $22.50/hour!! 

New Correctional Officers will receive a $1500 sign-on bonus and are eligible for a $7500 retention bonus* 
distributed over the first 5 years of employment! 

Are you are looking for a more challenging and rewarding 
career with stability, incredible benefits and the chance to 
make a difference?! Become part of the IDOC family today 
and take advantage of the plentiful opportunities to grow 
on a personal and professional level! 

We offer an excellent benefit package!! On average, 
employer paid portions of these benefits is equivalent to 
40% of an employee’s annual salary. Benefits include: 

• PERSI Retirement (including generous employer
contribution)

• Paid Sick and Vacation Leave (accrual begins
immediately!)

• Low-cost Medical, Dental and Vision insurance
(through Blue Cross of Idaho)

• Paid training (no experience necessary)
• Plentiful opportunity for advancement and growth
• 11 paid holidays a year
• Employee Wellness Programs
• Basic Life Insurance (at no cost to you!)
• Flex Spending Account
• Paid maternity/paternity leave
• Student Loan Forgiveness Program
• AND SO MUCH MORE!!!

Correctional Officers play an important role in the 
community and have the opportunity to make a positive 
impact in the lives of the Idaho's incarcerated population. They carry out the day to day functions of the correctional 
institutions ensuring the safety and security of the incarcerated residents, as well as their fellow staff. Correctional 
Officers uphold the mission, vision and values of the department to work toward a safer Idaho! 

If you are passionate about helping others, interested in being part of something bigger, and are looking for a life-long 
career; join our team and experience an industry with a real sense of Respect, Integrity, and Positive Attitude! 

For more information visit: www.idoc.idaho.gov 

*Retention bonus program criteria must be met

We have prisons in Cottonwood and Orofino
North Idaho Correctional Institution (NICI)

Idaho Correctional Institution – Orofino (ICIO)
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R

WE
ARE
HIRING

Hillco Technologies is an agriculture manufacturing 
company located in Nezperce, Idaho. 

We are always on the lookout for the right people! 

Currently hiring:
  - Welders 
  - Assembler 
	 -	Robotic	Welder	Operator

  APPLY NOW!
     No Resume Necessary!   BENEFITS

• Competitive	Pay
• Comprehensive	

       Health Insurance
• Flex Spending Account
• Personal	Time	Off
• Paid	Holidays
• 401K w/ 4% Match

800-937-2461
hillcotechnologies.com/careers

Scan here to apply.

$1,000

HIR
ING

	BO
NU

S
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COME WORK WITH US!
Job Opportunities Available.

  
 To download an application please visit our website at:

www.PacificCabinets.com

To keep up-to-date with job openings and opportunities please visit our social media pages.

2010 Front St. Ferdinand, Idaho

We are Nightforce Optics
WE WANT YOU TO BECOME PART OF 

OUR STORY!
Here at Nightforce, Mondays aren't a bad word. 

We promote an environment that is fun, 
professional, collaborative, adventurous, and open-

minded along with awesome benefits. 

Let’s Talk: Why Nightforce?
• $16 Starting Wage for our Machine Shop Techs, 

Assemblers, Warehouse, and Shipping Clerks
• Pride in our product 
• Paid Time Off Package – 60 hours your first year and 

increases year after year
• 10-13 paid holidays per year
• 100% paid benefits for employee which equals 

approximately $7,000 annually
• Matching 401k after one year of employment 
• 4-day work week, who doesn’t like 3-day weekends?
• Employee Discount on scopes and Nightforce apparel 

See our website for openings or scan the QR Code to sign up 
to receive posting alerts! 

www.nightforceoptics.com
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WE’RE HIRING! 
SERVICE TECHNICIAN – Grangeville 

SERVICE TECHNICIAN – Tammany/Star Mill/Prairie 

Fill orders for farm customers on-site and with in-field deliveries, product handling 
including unloading, loading and delivery of products and equipment. Calibration, 

maintenance and operation of application equipment. 

All full-time positions have a benefit package that includes a 401K, medical, dental, vision insurance. 

APPLICATIONS AVAILABLE AT WWW.MCGREGOR.COM  
QUESTIONS? EMAIL HR@MCGREGOR.COM 

 

 

The McGregor Company has a reputation for quality service and outstanding employees.  

 

Opportunities in all areas of the financial industry.

If you like working with numbers – this might be the place for you.

ü  Full-time Benefits
ü  Health Insurance
ü  Retirement Plan
ü  Paid Holidays/Vacation

Benefits include:Benefits include:

Great working environment!Great working environment!

BRANCHES IN: COTTONWOOD, CRAIGMONT, BRANCHES IN: COTTONWOOD, CRAIGMONT, 
GRANGEVIILLE, KOOSKIA, NEZPERCE, AND RIGGINSGRANGEVIILLE, KOOSKIA, NEZPERCE, AND RIGGINS

COTTONWOOD, ID
1606 Lewiston St. & 316 Main St.

(208) 962-3451
Apply today!
Apply today!
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GET IN TOUCH
208-962-1074  / myclearconnect.com

Local IT Support for Idaho and Clearwater Counties
Save money and upgrade to reliable technology.

Local IT Support for Idaho and Clearwater Counties
Save money and upgrade to reliable technology.

Come work for a local business 
based on the Prairie!

We are growing and looking for candidates for two positions: 

*one full time technical position

 *commission-only outside sales position.

Email resume to: resume@myclearconnect.com

 On the Camas Prairie with coverage from McCall to Lewiston.

Connectivity, Phones, and Managed IT for North Central Idaho
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www.belleq.com GRANGEVILLE : 118 W. South Street • (208) 983-1730, 800-753-3373 NEZPERCE: 311 Oak Street • (208) 937-2402, 1-800-343-Bell

Full Benefits, retirement and team environment.
Call for a list of openings today.

NEZPERCE:
Mechanic:  Will be working on farm 
equipment, trucks, lawn tractors etc.
 
Bookkeeper:  Experienced!  Will be working 
with GL, responsible for working with the 
accountant on taxes.
 
GRANGEVILLE: 
Receptionist 
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Five tips for effective job hunting in 2023

(BPT) — Due to the COVID-19 pan-
demic, almost half of all American job 
seekers are currently looking to transi-
tion careers, according to a new Morning 
Consult job-seeker insight survey com-
missioned by Amazon. Many of those job 
seekers (43 percent) identified better 
pay and benefits as the top reason they 
are looking for new work.

“Whether you’ve been out of the job 
market for a while or have been working 
and want a change, this is a fantastic 
time to be looking for a new opportuni-
ty,” said Luli Chaluleu, hiring expert at 
Amazon. “Many companies are hiring, 
and with the right search tactics you’ll 
find a job that you not only love, but has 
ample benefits.”

Amazon is included in that list of 
companies eager to hire. Despite the 
pandemic, in 2020 they hired more 
than 400,000 employees in the U.S., of 
which, more than 60 percent are now 
paid more than they were paid at their 
previous job. Competitive benefits in-
clude health insurance, up to 20 weeks 
of parental leave and company-funded 

career advancement opportunities.
If you want to find a new job, knowing 

current job search strategies can help, 
including updating your resume and 
conducting virtual interviews. Research 
career events that allow you to learn, 
network and even apply for positions 
of interest. Career coaching can help as 
well.

TIPS FOR JOB SEEKERS
To help supercharge your job search ef-

forts, Chaluleu shares these tips:
Explore the company website: One 

of the best ways to learn more about an 
organization is through their digital pres-
ence. Look at the website, including careers 
pages, news sections and any applicable de-
partmental information. If you know where 
you want to work or what role you’d like to 
pursue, have that information ready when 
you apply or speak with a recruiter.

Keep your resume short: Resumes 
should be compelling and concise. Think 
about skills you gained at previous jobs 
and how they apply to future positions. No 
matter how long you’ve been working or 
how many positions you’ve had, a resume 
should be no longer than two pages. Focus 

on the facts, communicate essential skills 
and highlight career achievements. When 
you interview, you can go into more detail.

Customize with keywords: Many com-
panies use technology to discover and track 
the best candidates for open positions. 
These applicant tracking systems look for 
important words and phrases within a re-
sume to filter candidates, so be sure to use 
keywords in your copy. The job description 
is a good source for potential keywords. If 
you need more ideas, look at resumes and 
profiles for other people who have a similar 
position.

Apply even if you’re not 100 percent 
qualified: If you see a job post of interest, 
but hesitate to apply because you don’t 
have all the qualifications, think again. 
Hiring managers know that oftentimes 
candidates may lack experience in a few 
areas. If you have the majority of the skills 
listed and a willingness to learn the ones 
you don’t, apply anyway and then convey 
your enthusiasm about the opportunity 
during the interview.

Stay positive: Job searches take time 
and you may have to apply to many posi-
tions and interview numerous times before 
getting an offer. Don’t be discouraged, be-
cause if one role doesn’t pan out, there are 
plenty more opportunities to explore.
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Contributed photo / Brandpoint
Work-from-home arrangements have contributed to a 238 percent increase in global cyberattack volume during the pandemic. 

Working 
remotely? 

What to 
know about 

cybersecurity

(BPT) — If you are employed in the US, 
it’s more likely than not that you worked 
remotely this past year.

52 percent of Americans have done 
part or all of their jobs from home during 
the pandemic. That’s even more than 
the number of Americans with a college 
degree.

Over time, we’ve perfected some 
aspects of remote and hybrid working — 
from comfortable chairs to Zoom happy 
hours.

But there’s one thing that remains a 
major problem for most people: cyberse-
curity.

A homegrown problem
Work-from-home arrangements have 

contributed to a 238 percent increase 

in global cyberattack volume during 
the pandemic. And the attacks haven’t 
simply grown in amount — they’re more 
costly, too. The average cost of a data 
breach rose by 10 percent to $4.24 
million.

Why? Because employees aren’t 
following cyber standards and best 
practices. For instance, the vast majori-
ty of employees are using work devices 
for personal tasks and personal devices 
for work. Some of you might even be 
thinking, “What’s wrong with that?”

“Cybersecurity is a top priority 
because our clients entrust us with 
their sensitive information and person-
al finances,” said Bashar Abouseido, 
managing director and chief information 

security officer at Charles Schwab. “We 
make it everyone’s business. We train 
every employee on best practices so 
that our clients can rest assured that 
their money, investments and financial 
futures are safe.”

Cybersecurity is everyone’s business
Everyone has a stake in cybersecurity.
• It impacts the employer. Business-

es can lose more than money — their 
reputation, customers and even ability 
to stay open are at stake. In fact, 60 per-
cent of small and mid-sized businesses 
that are hacked go out of business 
within six months.

• It impacts the employee. Not only 

See CYBERSECURITY, page 29
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We are growing and always looking for candidates to join the team.

Cyber Security VoIP Business Phones

208-357-9100 RESUME@IDAHOTECHGUYS.COM

IT Managed Services

Tech Guys
JOIN OUR TEAM

« «

Please send
your resume to:

UHLING/MILITEC
P.O. Box 445
Cottonwood, ID 83522

Or call (208) 962-3271

If you work well with your hands and have the 
aptitude for producing cosmetically astonishing 
products and parts, then consider a part processor 
and/or CNC position with UHLING/MILITEC.

We are a progressive company that manufactures hundreds of items 
for industries such as recreation, woodworking, industrial, dental, 
food processing, firearm and military, we use state of the art and 
robotically operated equipment and are located in one of the most 
modern and climate controlled facilities in the inland northwest. 

Part-time and full-time positions available.
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Connecting with mentors is a power-
ful way for women business owners 
to share best practices and learn from 
each other.

How women
ENTREPRENEURS

can plan for success
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(StatePoint) The nearly 13 million 
small businesses owned by women 
nationwide are essential to the U.S. 
economy. Accounting for 42 percent 
of U.S. small businesses, they 
employ nearly 9.4 million people 
and generate $1.9 trillion in revenue 
annually.

Healthy and growing wom-
en-owned businesses are vital to 
an inclusive economic recovery, yet 
women entrepreneurs face distinct 
challenges, including fewer re-
sources and less access to profes-
sional networks, on top of having a 
greater share of caregiving duties.

“For many small businesses, 
having access to trusted experts 
in areas like marketing, business 
planning, technology and legal can 
be a critical turning point for getting 
back to growth,” said Jenny Flores, 
head of Small Business Growth 
Philanthropy at Wells Fargo. Right 
now, the company is deploying 
over $55 million from its Open for 
Business Fund to 93 nonprofits 
across the country to provide more 
women and diverse entrepreneurs 
with resources.

According to Flores, these tips 
and resources can help entre-
preneurs pivot from surviving to 
thriving as they recover from the 
pandemic and look to the future:

MENTORSHIP 
Connecting with mentors is a 

powerful way for women business 

owners to share best practices and 
learn from each other, but it’s often 
hard to know where to find them or 
initiate those relationships. A new 
program between Wells Fargo and 
the Nasdaq Entrepreneurial Center 
called Connect to More is giving 
women entrepreneurs compli-
mentary support through its signa-
ture Milestone Mapping Coaching 
Circle. Born from the challenges of 
COVID-19, participants get hands-on 
help setting and reaching business 
goals from a network of peer men-
tors and industry experts.

“As a nonprofit committed to 
access and equity in entrepreneur-
ship, we are grateful to partner with 
Wells Fargo to help women business 
owners accelerate their personal 
and professional growth as leaders 
and gain support as they solve big 
problems that make their families 
and communities stronger,” says 
Nicola Corzine, executive director, 
Nasdaq Entrepreneurial Center.

NETWORKING
Networking is more than a 

buzzword. It can help open doors 
to growth. Check the local chamber 
of commerce or consider joining a 
well-known organization like the 
National Association of Women 
Business Owners.

KNOWLEDGE 
Knowledge is power. Visit Wells 

Fargo’s Women-Owned Business 

Resources page for free tools to 
support critical business decisions. 
Also, female entrepreneurs should 
check out some of these wom-
en-specific podcasts to pick up new 
strategies from savvy leaders:

• Being Boss digs into the 
mindsets and tactics that can help 
women business owners make 
money doing what they love.

• She Leads features respected 
female leaders from all industries 
who let listeners know what it takes 
to rise to the top.

• The Center offers a playlist of 
workshops and classes for wom-
en-identifying entrepreneurs.

• Women at Work, hosted by 
Harvard Business Review editorial 
staff, features conversations about 
where women are and how they can 
move forward.

STRATEGY
Having a concrete business plan 

is essential to running a successful 
business. During the pandemic, 
many small businesses had to cre-
ate more online offerings, change 
relationships with supply chains 
or reduce hiring. Now’s the time to 
review which of these adaptions 
can be built upon in the future.
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Engage.  Develop.  Empower.

UYLC provides services
to youth, families, and the 
community. 
Competitive wages
Paid Time Off
Flexible schedules to meet all needs
Rewarding work mentoring youth. 
Career Advancement Opportunities
Free tele-mental health services available

Hiring: 
Youth Programming Advocates
Programming Coordinators
Prevention Curriculum Delivery
Transportation
Data Entry
Community Service Coordinator
Food Services

The Mission of the Upriver 
Youth Leadership Council

is to empower youth and 
adults to build a heathier 

community.

Join our team.

 

IFG.COM/Careers 
join team 

Wood for a growing world and a growing career! 

TIMBER TECHNOLOGY TALENT 
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can hackers unlawfully access company 
data through employees, but personal 
data can also be compromised. From 
social media accounts to personal 
finances, sensitive information becomes 
vulnerable without proper safeguards.

• It impacts the client. It takes a lot of 
trust to put your own data in someone 
else’s hands. Sometimes, the stakes 
are incredibly high. Financial services 
companies, for instance, are entrusted 
with everything from employment infor-
mation and income to Social Security 
numbers and retirement savings.

What’s next?
Here are four ways remote employees 

can protect themselves, their clients 
and the companies they work for:

• Don’t mix business and personal 
devices: Using personal devices for 
work-related activities can easily 
put company data at risk if there is a 
breach. And that goes both ways: If the 
company is hacked, personal data may 
also be stolen.

• Avoid public Wi-Fi: It’s great when 
you don’t need a password to connect 
to the Internet at your local coffee shop 
or airport, right? Hackers agree! Public 
Wi-Fi networks are inherently insecure, 
and that means it’s best to avoid them if 

at all possible.
• Get a virtual private network (VPN): 

These networks provide encrypted 
connections, ensuring that sensitive 
information is safely transmitted.

• Use multi-factor authentication 
(MFA): When transmitting sensitive 
information over the Internet, look for 
websites that ask you to verify your 
identity by receiving an email, text or 
call. Microsoft recently found that MFA 
prevents an astonishing 99.9 percent of 
all cyberattacks.

Continued from 24

CYBERSECURITY: Don’t mix personal, business devices

Visit https:
//www.aboutschwab.com/cybersecurity

to learn more about cybersecurity and how to keep safe.
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WE ARE LOOKING FOR:

a full-time and a part-time driver to work at our fuel delivery facility.
B class CDL, tanker, DOT medical card and hazmat required. Or be able 
to obtain before working. Some benefits included. Must have general 
mechanic capabilities. Competitive pay depending on experience. 

bookkeeper/office secretary, part-time
Job duties included accounts payable, accounts receivable, billing, and 
customer service. Experience with Excel and QuickBooks is a plus. 
Hours are 8 to 5 Monday - Friday. pay is DOE. 

JOBJOB
OPPORTUNITY!OPPORTUNITY!

To apply email 
resume to:

mail@jacobsoilinc.com
or stop by

410 N C Street
in Grangeville and

fill out an application.

www.jacobsoilinc.com

JOIN US
OR ELSE...

YOU’LL MISS OUT ON WORKING WITH AN INCREDIBLE TEAM THAT ENCOURAGES KNOWLEDGE, PERSONAL 
AND PROFESSIONAL GROWTH, AND SERVES THEIR LOCAL COMMUNITIES.

IDAHO COUNTY FREE PRESS • THE CLEARWATER PROGRESS • SKLEMENT@IDAHOCOUNTYFREEPRESS.COM • 208-983-1200
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Join our Team!Join our Team!
We are accepting applications.

Training provided.   Competitive pay.  Drug free workplace.

SUPER 8      
208-983-1002

Located at Intersection
of Highways 95 & 13

GATEWAY INN
TOLL FREE:

1-877-983-1463,
208-983-2500

700 West Main Street

www.super8idaho.com

GRANGEVILLE, ID 83530
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Serving these counties: 
Nez Perce, Latah, Clearwater, Lewis, 
Idaho, Adams, Valley, Benton, Franklin, 

Yakima, Walla Walla, Columbia, 
Garfield, Whitman, Spokane, Asotin 

and Surrounding Counties

“Professional In-Home Health Care”
SSiinnccee  11999955

We are currently We are currently 
hiring Caregivers!hiring Caregivers!

  
All training will be All training will be 

provided. provided. 

Call 208-935-2204Call 208-935-2204

Lewiston Office, ID • (208) 746-3050 | Moscow Office, ID • (208) 882-0616Lewiston Office, ID • (208) 746-3050 | Moscow Office, ID • (208) 882-0616
Kamiah Office, ID • (208) 935-2204 | Tri-Cities Office, WA • (509) 735-3388 | Kamiah Office, ID • (208) 935-2204 | Tri-Cities Office, WA • (509) 735-3388 | Ellensburg Office, WA Ellensburg Office, WA •• (509) 852-2310 (509) 852-2310

Walla Walla Office, WA • (509) 525-3388 | Yakima Office, WA • (509) 469-3388 | Spokane Office, WA • (509) 315-1235Walla Walla Office, WA • (509) 525-3388 | Yakima Office, WA • (509) 469-3388 | Spokane Office, WA • (509) 315-1235

Alternative Nursing Services is HIRING for 
experienced caregivers and CNAs to work in 
Orofino, Kamiah & the surrounding areas. 
Certified Nurses Aides start at $10.00 an hour. 
If you do not have caregiving experience, no 
problem. We offer training! Please apply at  520 
Main St. Kamiah,  Idaho or email your resume 
to: compcareadmin@suddenlink.com TODAY! Did 
you know...How important home care is and how 
these services effectively address our seniors’ 
and disabled community members’ care needs 
by enabling home-bound individuals to receive 
high-quality services, utilize advanced technologies 
and recover from surgery and illness in the 
comfort of their own homes - all while saving the 
care system money, from traditional institutional 
alternatives. Home care services are utilized by 
people of all ages and backgrounds; however, the 
program is predominantly used by elderly with 
multiple health conditions and limited economic 
means. Nationwide, nearly 3.5 million individuals 
receive home care services to continue to live 
at home, INDEPENDENTLY due to illnesses, 
chronic health conditions, permanent disabilities, 
and terminal illnesses.They can now receive 
a variety of services, also referred to as ADL’s 
(activities of daily living), such as meal planning, 
meal preparation, medication reminders, basic 
housekeeping, companionship, and much more 
so that those in need may live in the comfort of 
their own homes. Home care has the ability to play 
a tremendous role in reducing traditional costly 
alternatives by treating more people in a cost-
effective manner at a fraction of the cost of other 
institutional settings, such as assisted living or 
nursing homes, which cost more than four times 
the cost of receiving care in one’s home. We here 
at Alternative Nursing, Inc. want you to know we 
are here to assist you with compassionate, caring 
& dependable service for you or your loved ones.
If you are interested in employment opportunities 
working with a great company and even better 
clients, we challenge you to check us out and help 
us offer great services to all entrusted to our care!


